
This letter and accompanying ordinance will make minor changes to existing pay provisions related 
to the Short-Term and Long-Term Disability (STD and LTD) Plans.  It will also make technical 
changes and corrections to existing pay and benefit provisions.

SUBJECT

July 29, 2014

The Honorable Board of Supervisors
County of Los Angeles
383 Kenneth Hahn Hall of Administration
500 West Temple Street 
Los Angeles, California 90012
 
Dear Supervisors:

ADMINISTRATIVE CORRECTIONS TO THE SHORT-TERM
AND LONG-TERM DISABILITY PLANS 

ALL DISTRICTS
(3 VOTES)

IT IS RECOMMENDED THAT THE BOARD:

Approve changes to the Los Angeles County Code amending Title 5 – Personnel to clarify existing 
administrative plan provisions of the Short-Term and Long-Term Disability Plans, and to correct 
inadvertent errors and omissions to various pay and benefit provisions.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The minor changes and technical corrections provided for in the accompanying ordinance are 
explained more fully in the attachment.  The changes are mainly related to the Short-Term and Long-
Term Disability Plans for both represented and non-represented employees.

Short-Term and Long-Term Disability Plans

We are recommending changes to the County Code pertaining to the Short-Term and Long-Term 
Disability plans.  The recommended County Code changes will clarify and support the existing 
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administrative claims processing practice in the following areas: domestic partner certification, 
appeals processing, late filing penalties, income offsets from secondary jobs, and third-party liability. 

The existing County Code language, regarding appeals processing, late filing penalties, income 
offsets from secondary jobs, and third-party liability, does not follow the actual administrative 
procedures currently in place by the Chief Executive Office (CEO) Risk Management and the 
STD/LTD Third-Party Administrator.  Although the Cafeteria Benefit Plan Election Information and 
LTD Plan Information materials describe the actual administrative procedures, the recommended 
County Code changes will reinforce the existing administrative practices and clarify the actual 
provisions of the affected plans.

Implementation of Strategic Plan Goals
The recommended changes are consistent with the principles of the Countywide Strategic Plan by 
demonstrating fiscal integrity and financial responsibility.

FISCAL IMPACT/FINANCING

No additional funding is required for the administrative recommendations to the Short-Term and 
Long-Term Disability Plans.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

The accompanying ordinance implementing amendments to Title 5 – Personnel of the County Code 
have been approved as to form by County Counsel.  

The Coalition of County Unions (CCU) and Service Employees International Union (SEIU), Local 721
 have both been informed of these changes.   The CCU has expressed no opposition and Local 721 
has approved the changes to the ordinance.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

There is no impact on current services.

The Honorable Board of Supervisors
7/29/2014
Page 2



WILLIAM T FUJIOKA

Chief Executive Officer

Enclosures

c: Executive Office, Board of Supervisors
County Counsel
Auditor-Controller
Human Resources
All Department Heads
Coalition of County Unions
SEIU, Local 721

Respectfully submitted,

WTF:BC:JA:MTK
WGL:LSB:mst

The Honorable Board of Supervisors
7/29/2014
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